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DRUG AND ALCOHOL PROGRAM 
 

Management, Administrative, and Seasonal employees of Saddle 
Lake Smoke Eaters LP will be required to participate in the Drug 
and Alcohol Testing element of company operations in the Spring 
of each calendar year. This will be performed in conjunction of the 
Wildfire Firefighters drug and alcohol pre-screening for Primary 
Work Crews. This initiative will satisfy the focus of portraying the 
importance of having company personnel not being influenced by 
drugs and alcohol during the course of employment with Saddle 
Lake Smoke Eaters LP. 

 
DRUG AND ALCOHOL TESTING RESULTS 

 
The results of the Drug and Alcohol Testing for each individual will 
be kept strictly confidential and will be reviewed by the Business 
Manager on a case to case basis. Tests for company 
management/administrative positions that are deemed to be 
Positive will be addressed as follows: 
 
POSITIVE RESULTS FOR SLSELP PERSONNEL 
 
Employee proves to have tested Positive for illegal substances, 
he/she will have an opportunity to re-test at a later date agreed 
upon Business Manager and said employee. In the that the re-test 
proves to be Positive yet again for illegal substances, the Business 
Manager will place employee on suspension and/or termination. If 
the employee has been suspended, he/she can be subjected to 
testing for a period no less than six (6) months after the re-test 
date. It is within this time period that the employee cannot test 
positive for adulterants or be terminated. 
 
POST INCIDENT DRUG AND ALCOHOL TESTING 
 
All SLSELP employees will be subject to a Drug and Alcohol post 
incident test in the event of an incident/accident on the worksite and 
during working hours. The test will consist of a breathalyzer test 
and a Urine 7-Panel Drug Test. In the event a positive test, it is at 
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the discretion of SLSELP Management to enforce consequences to 
the employee(s). Alberta Agriculture and Forestry will have set 
consequences in place and will take precedence over the 
consequences given by SLSELP management. 
 

     EMPLOYEE ASSISTANCE PROGRAM (EAP) 
 
This initiative will be instituted for any circumstance and/or situation 
should any drug and alcohol tests have been deemed Positive. 
The following shall occur: 
 
As part of the company’s overall concern for the health and well-
being of its employees, the company will provide all employees with 
educational information on the medical, financial and emotional toll 
that substance abuse takes on the individual, his/her family and 
other employees. 

The company maintains an Employee Assistance Program (EAP) 
which provides help and information to employees who suffer from 
substance abuse problems.  However, it is the responsibility of 
each person to seek assistance from the EAP before performance 
problems lead to disciplinary action.  Once a violation of the Policy 
occurs, subsequent employee use of the program on a voluntary 
basis will not lessen disciplinary action. 

The employee’s decision to seek prior assistance from the EAP will 
not result in disciplinary action.  An employee’s use of the EAP will, 
however, not be a defence to the imposition of disciplinary action 
where facts substantiating a violation of this Policy are obtained 
independent of the EAP.  

Where an employee’s job-related problems are known to be a 
result of a drug or alcohol problem, termination of employment may 
result if remedial action has been considered and rejected by the 
company, or when the employee has either rejected assistance or 
has demonstrated a lack of serious commitment to overcoming the 
problem. 

The EAP is available to provide referrals to agencies that provide 
assessment, diagnosis, treatment and follow-up counselling as 
required.  Costs associated with this process will not be covered by 
the company. If treatment requires time away from the work site as 
recommended by a counsellor or doctor, provision of the 
company’s disability income plans will apply, provided that the 
employee follows the treatment program prescribed. 
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Any employee entering a treatment program will be required to sign 
a release of information form allowing the administrators of such 
program to confirm to management of Saddle Lake Smoke Eaters 
LP. any work limitations, suggested job modifications, reassignment 
or absence from work, and the employee’s entry and commitment 
to the program. 

It is recognized by the company that for an alcohol and drug 
program to be effective, absolute confidentiality must be preserved.  
The company will exercise reasonable care to protect the 
confidentiality of the employee in a manner, which respects the 
dignity, and privacy of the individual. 

Costs of the programming will not be covered by the Saddle Lake 
Smoke Eaters LP.  

 


