
 

Drug and Alcohol  
Policy 

Safety 

Management 

System 

Policy 
SL Smokeeaters LP will not 
allow substance abuse to 
take place in camp or on the 
worksite.  The use of illegal 
substances or the misuse of 
prescription drugs or alcohol 
will lead to immediate 
discipline.  Workers found to 
be under the influence of 
drugs or alcohol on the job 
will be dismissed with cause.  
If there is some question as 
to whether or not the worker 
is under “the influence”, a 
test may be required. 

Occupational Health 
and Safety (OH&S) 
Regulations 
The safety information in this 
policy does not take 
precedence over government 
OH&S Regulations.  A copy 
of these regulations is 
available upon request. 

Employee 
Assistance 
Management will maintain an 
“open door” policy for 
employees wishing to come 
forward with a drug and/or 
alcohol related report.  An 
appropriate level of 
assistance will be provided 
in-house or by a third-part 
solution provider. 

 

 

Employee Signature:_________________________    Andrew Cardinal, Business Manager 

Date:        January 4, 2020 
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